
Get Your Mentor to 
Get Ahead

And grow your career - the RIGHT way



DOES THIS SOUND 
LIKE YOU? 



You know you have a 
purpose 



And untapped 
potential



You want more than 
the daily corporate 
grind



You want to be able 
to grow your career 
without selling your 
soul or burning out



You’ve tried to get 
ahead, but nothing’s 
worked 



You wish you could 
just figure out what 
to do next 



WHAT YOU WILL LEARN TODAY:



Step 1: 
How to find the RIGHT 
Mentor



Step 2: 
Create authentic 
CONNECTION



Step 3: 
Build REAL 
relationships



BONUS 
BECOME an amazing 
mentor



Being mentored is THE success factor



“GET A MENTOR” - says everyone



But, why? 

“All great leaders have mentors” - Forbes

“A mentor is a must” - Inc.

“Mentoring matters” - The Economist

“I’ve been much more successful during those times when I’ve 
had those mentor relationships than when I didn’t” - Sallie 
Krawcheck Bloomberg

https://execed.economist.com/career-advice/career-hacks/top-traits-great-mentors
https://www.bloomberg.com/news/videos/2017-09-29/sallie-krawcheck-on-the-importance-of-mentors-video


Why Mentors Matter 

"A mentor is someone who allows 
you to see the hope inside 
yourself." 

- Oprah Winfrey



Why Mentors Matter 

“Trying to do great things is 
difficult. 

Trying to do them alone is, more 
often than not, impossible. 

That’s why all great leaders have 
mentors, and also mentor others. No 
matter how competitive you may feel 
- especially early in your career - 
success is, in reality, a team 
sport.”

- Forbes

https://www.forbes.com/sites/brianrashid/2017/05/02/3-reasons-all-great-leaders-have-mentors-and-mentees/#312bbbb313f9


Why Mentors Matter to You

Advice

Discernment 

Learning

Support

Encouragement

Accountability



Can you even imagine having someone to answer...

❏ Am I feeling fear or intuition?
❏ Did I handle that ok? What should I do next time?
❏ When should I fight and when should I stay?
❏ I want to get There. What’s my next move? 
❏ Is it time to move on or do I still have more to learn 

from a situation?



Real women with real mentors

“I had modest ambition both in terms of my position and my earnings but the 
mentors at each step of my career saw something in me that I didn’t have the 
ability to see in myself.”

"Women who are entering the career world still tiptoe around the workplace as 
opposed to carving out a place for themselves." 

"Fear and a lack of confidence were holding me back from achieving my full 
potential."

“Their belief that I can do better than my present circumstances was what 
typically drove me forward to my next position or challenge.”



HOW to get the RIGHT Mentor



THE STEPS 1. Target
2.  
3.  



TARGET
1. Research 2. Formal Matching 3. Fate



TARGET

Research

❏ Who do you want to be like? 
❏ Take a note: In what ways? 

❏ Who do you admire? 
❏ Take a note: Describe why.

❏ Who is a changemaker or thought leader in your industry?
❏ Take a note: How so? 



TARGET

Research

❏ Who do you want to be like? 
❏ Take a note: In what ways? 

❏ Who do you admire? 
❏ Take a note: Describe why.

❏ Who is a changemaker or thought leader in your industry?
❏ Take a note: How so? 

BONUS

❖ Reverse engineer your career trajectory



TARGET

Formal Matching

❏ Employer
❏ Professional Societies (TIP: You don’t always have to be 

a member to participate!) 
❏ Alumni Organizations



TARGET

Fate

❏ Who do you naturally have a rapport with? 
❏ Who is already sharing with you, inspiring you or in 

anyway guiding you? 
❏ Who do you work for? With? Around? 



TARGET

Fate

❏ Who do you naturally have a rapport with? 
❏ Who is already sharing with you, inspiring you or in 

anyway guiding you? 

BONUS

❖ Give to get (reciprocal mentoring!)



I’m so excited to share the rest with your group! 
If you have questions or if there’s anything I can do to support your decision making, you can 

reach me at 251.591.0988 and tarah@tarahkeech.com


